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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

SCI ENCE

Name of the head of the Institution

V. S. HARI HARAN

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

08718-9963976545

Mobile no.

9963976545

Registered Email

princi pal @itswgl.ac.in

Alternate Email

vsh1968@nmai | . com

Address Laknepal ly (V), Narsanpet (M, Warangal
Rural (Dist).

City/Town War angal

State/UT Tel angana

Pincode 506331

BALAJI | NSTI TUTE OF TECHNOLOGY AND




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director M. S. Suresh
Phone no/Alternate Phone no. 08718230521
Mobile no. 9866078590

Registered Email

sur eshsal endra@mnai | . com

Alternate Email

venunookal a@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. bitswyl.ac.in/pdf/AQAR 2
016-17. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://wwv bitswyl.ac.in/Acadeni c-
cal ender . php

5. Accrediation Details

Cycle Grade CGPA

Year of Validity

Accrediation

Period From Period To

No Data Entered/ Not Applicable!!!

6. Date of Establishment of IQAC

12-Cct - 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!



https://www.bitswgl.ac.in/pdf/AQAR_2016-17.pdf
https://www.bitswgl.ac.in/pdf/AQAR_2016-17.pdf
https://www.bitswgl.ac.in/Academic-calender.php
https://www.bitswgl.ac.in/Academic-calender.php

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 6
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

 Internal academ c and administrative audits ¢ Conducted workshop ¢ Mentor
Ment ee System e Prepari ng NAAC docunentati on work ¢ Conducted Orientation
Programmes for the Students ¢ Conduct of NSS activities. ¢ Skill inprovenment of
students by conducting Soft Skill Courses

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
| SO Certification to be done | SO 9001: 2015 Quality Audit and | SO for
Certified
NAAC Accreditation to be done NAAC Accreditation teamvisited
Conduct National |evel sem nars/ Conduct ed I nternational conference and
conf erences/ wor kshops wor kshops
NSS activities Bl ood canp conducted by the NSS



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10221_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10221_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10221_Minutes.pdf

Participation in the program organi zed

Students and faculty participated in

t hrough faculty publications and
fundi ng projects

by other institutions the various prograns
Arrangenents of industrial visits Visited industrial visits
| mprovenent of quality of research Research publication will be increased

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 29- Dec- 2018
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 06- Apr-2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Institute has an MS. The nodul es
currently in operation include the

adm ssion application nmanagenent
system the student information system
Lear ni ng Managenent System anbng

ot hers.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

1. Planning: (i). Academ c cal endar
uni versity. Acadeni c Cal endar

cal endar for each senester.
conpet ency and experi ence.

| ecture notes and question bank.

i ncl udes course objectives & outcones,

and subject allotnment The college is

affiliated to JNTUH, Hyderabad and follows the curricul um prescribed by the
is prepared in alignment with the University’s
Subj ect allocation is done based on faculty
Faculty prepares the Course Delivery Plan (CDP),

Preparati on of draft Acadenic

(ii).

Admini stration Plan (AAP) Every subject teacher prepares the draft AAP. AAP

real |ife application mapping, academnic




resources, allied MOOC/ Value Added Courses(VAC), |esson plan, assignnents,
tutorial/practical plan, evaluation schene for grading. The individual teaching
pl ans of every subject are uploaded by the respective teacher on the coll ege
aut omati on software along with the calendar. (iii). Interactive Custer
Meetings for identifying gaps and strengtheni ng of AAP Courses of simlar
domai n are brought under one cluster. The Institute has 50 such Clusters having
one internal and two external nentors (Academ c & Industry). Gaps in the
curriculumare identified through structured feedback fromthe stakehol ders and
I nputs are received from Departnental Advisory Board (DAB) and cluster nentors
Accordi ngly Beyond Syl labus Activities (BSAs) are planned. (iv). Academc
Previ ew Process (APP) APP is conducted at the beginning of each semester for
academ c pl anni ng, constructive feedback and conti nuous inprovenent. HOD
verifies and validates the academni c preparedness (including University exam
paper sol ution, Assignnments, Internal Assessnent (lA) question papers) as per
the standard Preview format and suggestions are given, if required. The staff
is constantly encouraged to attend refresher courses, workshops and sem nars to
update their knowl edge. 2. Curriculum Delivery: An active plan is formulated by
the institution to ensure effective delivery of Curriculumthrough Lectures and
Lab Sessions. Tutorial classes are arranged for the anal ytical courses for
enhanci ng students’ problemsolving skills. Curriculum Enrichnment is done
t hrough Student Centric | earning Methods |ike Industrial Visits, guest
| ecturers Internships, Wrkshops, Mni projects, Goup Projects, student
debat es, G oup Di scussions, debates, Seninars, Presentations, Role plays, Value
Added Courses, Certificate Courses, use of new tools /sinmulators, MOOC (NPTEL
etc.). 3. Mouitoring inplenentation of Curriculumdelivery: Academ c
coordi nators closely nonitor content delivery of the courses and give feedback
to HOD. 4. Monitoring effectiveness of student |earning: Continuous eval uation
is maintained by conducting tests after conpletion of every unit. Val ued answer
scripts are returned to the students with suggestions to inprove wherever
necessary. Advanced |earners and slow |l earners are identified and necessary
actions are initiated. Students are encouraged to publish their project work in
Conferences / Journals. 5. Feedback and Takeaways: Students’ feedback is taken
on various prescribed paraneters and corrective neasures are taken to enforce
necessary changes by the HODs and principal. Course Exit Survey is carried out
to understand the course efficacy. Academ c Review Process is carried out at
the semester end to verify inplementation of AAP. Result Analysis is carried
out to study the students’ perfornmance to initiate the corrective neasures.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
El ectri cal Ni | 10/ 05/ 2018 29 Focus on e Ski |
Wring npl oyabi lity Devel opnent
Dr awi ng,
Estimati on
Cost
MATLAB Ni | 11/ 06/ 2018 28 Focus on e Ski |
Si mul i nk npl oyability Devel opnent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!

No file upl oaded.




1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BTech As mentioned in 12/ 07/ 2017
curriculumon Institute
Website
VBA As mentioned in 28/ 08/ 2017
curriculumon Institute
Website

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 703 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BTech I ncluding all 350
Speci al i zati ons

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

1. Student Feedback: A. Teacher feedback given by students was anal ysed on the
basis of class, division and subject. This analysis was gauged around areas
i ke punctuality, tenperanent etc. Class wi se, Section w se and Subject w se
aver ages were obtained per teacher to know their perfornmance. B. Syllabus

rel ated feedback fromthe students gauged around enployability, current
contents etc. Averaging was done to arrive at conclusions. C Feedback on
infrastructure and facilities al so gauged around adm ssion process, library
facilities etc. Averaging was done to arrive at conclusions. 2. Teachers’
Feedback: included opinion of teachers on useful ness of the syllabus in terns
of enployability, scope for research, establishnment of conmunity I|inkages,
reasonabl e coverage of contents and so on. Averagi ng was done as a part of



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10221_Value_added_courses_1619426189.xlsx

anal ysi s.

Princi pal .

3. Enpl oyers’
enpl oyability skills,
campus pl acenent/training progranmes,
Expectati on and so on.
the Pl acement and Career
reviewed by the Principal,
Associ ati on' Surge’.
infrastructure of the coll ege.
nenbers and is conveyed to the Principa

Feedback:
i nfrastructural

5. Parents’

Qui dance Cel |

4. Al ummi

anal ysi s was gauged around students’
availability in college for
Uni versity Syl labus and Conpany

Opi nions so collected were revi ewed by Chairperson of
wi th the nenbers.

conducti ng

Feedback: is

Viceprincipals along with office bearers of A umi

Feedback:

is collected on syllabus and
Col | ected feedback is discussed anbng depart nent

during departnent neeting with the

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BTech ClVIL 120 120 88
BTech EEE 120 97 77
BTech VECH 120 58 37
BTech ECE 180 130 99
BTech CSE 120 132 104
VBA VBA 60 68 49
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 638 49 221 16 237

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)

No Data Entered/ Not Applicable !!!

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Class Teachers and individual faculty members assigned with a group of ten students from each classwork as
mentors for the students. They often meet students to ask their problems (both technical and personal) and
monitor their performance. They provide professional guidance, career guidance, course-specific, and
laboratoryspecific guidance to the students of their class. Thus, they try to resolve the problems which students
face during their graduation studies



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10221_ict_tools_1619428685.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10221_e_resource_1619428696.xlsx

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution

1955 237 1:8

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

237 37 Nill 37 4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2017 Dr Arun Kumar A Associ at e Young Soci al
Pr of essor Sci enti st

Awar d, Uni versity of

Mysor e, Mysur u

2017 M. S. Sant hosh Assi st ant Young Soci al
Kumar Pr of essor Sci enti st
Awar d, Uni versity of

Mysor e, Mysur u

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Institute’s primary focus, as stated in its mssion statenent, is on
st rengt heni ng teaching | earni ng process through rigorous assessnment and
evaluation. Institute closely follows all the refornms introduced by BITS. For
theory subjects, during a senester, there shall be two m d-term exam nati ons.
Each m d-term exam nati on consists of one objective paper, one descriptive
paper and one assignnment. The objective paper and the descriptive paper shal
be for 10 marks each with a total duration of 1 hour 20 m nutes (20 m nutes for
objective and 60 m nutes for descriptive paper). The objective paper is set
with 20 multiple choice, fill in the blanks and matching type of questions for
a total of 10 marks. The descriptive paper shall contain 4 full questions out
of which, the student has to answer 2 questions, each carrying 5 nmarks. Wile
the first md-termexan nation shall be conducted on 50 of the syllabus, the
second m d-term exam nation shall be conducted on the remaining 50 of the
syl l abus. Five nmarks are allocated for assignnents (as specified by the subject
teacher concerned). The first assignnent should be submtted before the conduct
of the first md-term exani nation, and the second assi gnment shoul d be



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10221_Evaluation_1619430865.xlsx

subm tted before the conduct of the second m d-term exam nation. The tota
mar ks secured by the student in each md-termexam nation are evaluated for 25
mar ks, and the average of the two m d-term exam nations shall be taken as the
final marks secured by each student in Continuous Internal Evaluation centric
activities such as seninars, nodel naking, group discussions, presentation, and
denonstrations are applied for evaluation of student. There shall be a sem nar
presentation in IV year | senester. For the sem nar, the student shall collect
the information on a specialized topic, prepare a technical report, and submt
it to the departnent. It shall be evaluated by the departnmental conmittee
consi sting of Head of the Departnent, sem nar supervisor and a senior faculty

menber. The seninar report shall be evaluated for 100 internal nmarks. There
shall be no senester end examination for the semnar. Practical Courses For
practical subjects there shall be a continuous internal evaluation during the

senmester for 25 marks and 75 marks for senmester end exam nation. Qut of the 25
mar ks for internal evaluation, day-to-day work in the [ aboratory shall be
eval uated for 15 marks and internal practical exam nation shall be eval uated
for 10 marks conducted by the | aboratory teacher concerned.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The exam nations of all years were conducted by the coll ege on behal f of
University of JNTUH Tine table was displayed on the college notice board and
in the respective classes. It was also available on University website. Changes
in the exam nation schedul e too were communi cated to the students inmediately.
Exam nati on Branch al so conducted suppl enentary Exam nations for the students
who coul d not appear or not pronoted for regular exanination due to the
prescribed by the University norns of JNTUH These additi onal exam nations were
conducted as soon as the circular to conduct these exam nations was recei ved by
the col |l ege. Exami nation branch was conducted internal exam nations as per
JNTUH academi ¢ cal endar and observed for assessnent of papers. The dates of
decl aration of results were displayed on coll ege website.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww bitswgl.ac.in/civil-pso.php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
1A - 05 BTech CSE 66 16 24
1A - 04 BTech ECE 74 42 57
1A - 03 BTech MECH 62 27 44
1A - 02 BTech EEE 54 24 44
1A - 01 BTech ClviL 47 16 34
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://wwu bitswgl.ac.in/



https://www.bitswgl.ac.in/civil-pso.php
https://www.bitswgl.ac.in/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
No Data Entered/ Not Applicable !!!
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

One Day Wrkshop On BI TS 12/ 06/ 2017
Sof tware Copyrights -
Qui del i nes And For s

One Day Wrkshop On BI TS 28/ 02/ 2018
Sof tware Copyrights -
Qui del i nes And For s

One Day Wrkshop On BI TS 06/ 03/ 2018
Cui del i nes Related To The
I ncorporation O
Tr ademar ks

One Day Workshop On I PR BI TS 20/ 11/ 2017
i nvol vi ng nodern
managenent net hods

One Day Workshop On BI TS 02/ 02/ 2018
Intell ectual Property
Ri ghts on Living Labs

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Young Soci al M. Uni versity of 27/ 01/ 2018 Resear ch
Sci enti st S. Sant hosh Mysor e, Mysur u

Awar d, Kumar

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

5 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/10221_Research_Fund_1619413404.xlsx

No Data Entered/ Not Applicable !!!
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if

any)
I nt er nat i onal CSE 5 Nill
I nt ernati onal ECE Nill
I nt er nati onal VBA 4 Nill
I nt ernati onal Cl Vi L 10 Nill
I nt ernati onal ECE 13 Nill
I nt ernati onal EEE 13 Nill
I nt er nati onal HS 2 Nill
I nt ernati onal MECH 12 Nill

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
ECE 8
EEE 8
CSE 1
No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 12 Nill Nill Nill
papers

At t ended/ Semi 15 8 Nill Nill
nar s/ Wor kshops

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/10221_Bibliometrics_1620662677.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/10221_Index_1620662701.xlsx

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the yea

r

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact
details

Duration From

Duration To

Participant

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers

participated under MoUs

Tech Fl uent

Sol uti ons
Pvt.Ltd, Srinivasa
Col ony Hyder abad

05/ 05/ 2018

proj ects, sem nars

I mpl enent ati on of

and STTP

120



https://assessmentonline.naac.gov.in/public/Postacc/Extension/10221_Extension_1619417894.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/10221_Awards_for_extension_1619418232.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10221_Students_in_extension_1619418414.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/10221_Collab_activities_1619420165.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/10221_Linkages_1619419648.xlsx

COSTUCO 24/ 08/ 2017 Assesnent s 134

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

5240000 5012928

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NEWGENLI B Ful l'y 3.1.1 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 720 6 120 1 1 2 5 100 0
g
Added 30 2 60 1 1 0 3 0 0
Tot al 750 8 180 2 2 2 8 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10221_augmentation_details_1619367532.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/10221_Library_1619365102.xlsx

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

NPTEL Local Chapter. www. nptel . ac.in/local chapter
Moodl e Server (Mbodle is a free, https://noodl e. org
online Learni ng Managenent system www. eout reach@t.iitb.ac.in

enabl ing educators to create their own
private website filled with dynam c
courses that extend |earning anytine
anywhere) .

Not es and assi gnments are posted www. bi tswgl . ac.in
online to students. Every student and
staff nenber is provided with internet
access facility so that they can access

all materials available in other
uni versities to enhance the skills

Spoken Tutorials for Audio and Vi deo http://spoken-tutorial.org

A-VI EW (Seam ess |live video and audio http://aview in
stream ng (Meeting tool).

M T (Massachusetts Institute of https://ocw mit. edu
Technol ogy. OCW ( Open Course Ware).

Knowdedge Tool for CRT classes and

tests www. Kdenewdesi gn. knowdedge. conf mai nf orm
. aspx
SWECHA( Swecha ai ns at providing www. swecha. org

gl obal software solutions to the |ocal
people with the free software
devel opment nodel by working together
with the community of devel opers and
users all over).

TASK (Tel angana Acadeny for Skill and www. t ask. t el angana. gov.in
Know edge) .

LCS (Lecture Capturing Systen)
wwv. https://ww. bitswgl.ac.in/Digital -
library. php

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
Nill 236. 56 Nill 94.7

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

1. Academnic Support: Mentoring: Each faculty mentor adopts 15 students and
| ooks after themregarding all the academ c aspects. Faculty counsel the
students thrice in a nonth. Mintenance of the Canpus: Regul ar nai nt enance of
el ectrical, plunbing, housekeeping,transport and infrastructure in the entire
coll ege is supervised by the Adm ni strator Manager. A team of 15 wonen
supervi sed by adm nistrative staff regularly ensures the cleanliness and



www.nptel.ac.in/localchapter
https://moodle.org www.eoutreach@it.iitb.ac.in
https://moodle.org www.eoutreach@it.iitb.ac.in
www.bitswgl.ac.in
http://spoken-tutorial.org
http://aview.in
https://ocw.mit.edu
www.Kdenewdesign.knowdedge.com/mainform.aspx
www.Kdenewdesign.knowdedge.com/mainform.aspx
www.swecha.org
www.task.telangana.gov.in
www.https://www.bitswgl.ac.in/Digital-library.php
www.https://www.bitswgl.ac.in/Digital-library.php

mai nt enance of the college. The roads, comon places, faculty and cl ass roons,
| aboratories, research centers are cleaned daily and nopping is done
periodically. To i nprove the physical anbience of the canpus, several follow ng
initiatives are taken fromtinme to tine. Periodic painting and white washi ng of
bui | di ng and | abs G ound-nen for naintaining grounds, |awns and upkeep of
pl ants Tree plantation drives every senester Adequate House keeping staff for
general cleaning Rest roons Dustbins at every 100 neters Stock verification of
| ab equi pment and library books is done at the end of every year Industrial
Tour Industrial visit hel ps to conbine theoretical know edge with industrial
know edge. Institute arranges industrial visit every year for every departnent.
Wor kshops Wor kshops are conducted on | atest topics including technical non-
techni cal topics. Wrkshops help students acquire practical oriented | earning.
Li brary Library Staff consist of one Librarian, two Asst. Librarians and two
Li brary Assistants. Digital library is available to the students from8.00 A M
to 8.00 P.M 30 conmputers with high speed internet are provided in Digita
library. Infrastructure Facilities Conputers Scientific equi prent, Conputer
network, internet, website, servers, digital library and database are
mai ntai ned by manufacturer till the warranty period and | ater by technicians,
qual i fied System Admini strators and System Engi neers. 2. Physical Support: Fire
Resisting Kit: BITS canmpus has fire extingui shers in each building and
departnment.. Mneral Water Plant The plant which produces 10,000 litres per day
is procured.. RO Systemas a central facility with an investnment of Rs.1.5
| akhs is provided on canpus. Separate Hostels for Grls and Boys: The hoste
ensures that students feel at hone, with the best anmenities and confort so that
they can put their hundred percent concentration into their academ ¢ and
extracurricul ar engagenents Sports and Ganes (I ndoor Qutdoor) : Sports in the
institution play a central role in preparing the students to be psychol ogically
and physically strong to face adversaries with a conpetitive spirit.
Transportation : Transport support facility is available to all and free bus
facility is provided to faculty. Free bus facility is provided to poor and
merit students for the purpose of Encouragenent. Anti-Ragging Cell :Ragging in
any form within or outside the BITS Canpus is legally banned as per the
Supreme Court verdict. Anti ragging cell nonitors the students and prevents
raggi ng on canpus. Power House: BITS canpus is maintaining two generators of
125KVA 75 KVA capacity. Conputer Labs: Conputer |abs are up dated with advanced
software in every departnent.

https://www.bitswgl.ac.in/civil-laboratories.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Rei mbur senent of 98 1274000
frominstitution Tuition Fee
Fi nanci al Support
from O her Sources

a) Nati onal Schol arshi p 996 53978000

b) I nternati onal 0 Nill 0
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled



https://www.bitswgl.ac.in/civil-laboratories.php

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year

Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 2 4
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to

higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 2
Any O her 4

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
No Data Entered/ Not Applicable !!!
View File

5.3 — Student Participation and Activities



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10221_Development_Schemes_1619173510.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/10221_Guidance_1619173214.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/10221_Placement_1620397296.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/10221_Progression_1619184886.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/10221_Activities_Organised_1620665489.xlsx

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

—

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
he institution (maximum 500 words)

sexual
Comm tt ee,

t echni cal ,
current affairs.

and soci al

The student’s representatives serve in al nost all

bodi es of the coll ege such as the departnental
associ ati ons and vari ous cl ubs,

harassment cell,
Li brary committee,

the information fromthe college admnistration to all
non-techni cal

and Career

events.

and col | ege prem ses.

Ant i

Cui dance Cel |,
Rol e of Student

acadeni ¢ and admi ni strative

board of studies,
student’s council,
Pl acement,

etc.

NSS,

Representati ves Di sseninate

Organi ze
Conduct Quiz Conpetitions on
Organi ze prograns in NSS. Arrange study tour and Environnental
Studies field trip. To maintain conducive and anti-raggi ng anbi ance in hostel

st udent s.

depart nent al
Raggi ng Cel |,

Anti
Gynkhana

5.4 — Alumni Engagement

Yes

5.4.1 — Whether the institution has registered Alumni Association?

i.e.

Al ummi

The concept of Al umni

life,

academ ci ans and professionals ,
college Iife and career

to face the current chall enges of conpetitive professional

work hand in hand to help each other for achieving the goal.
associ ati on.

so that the fresher

associ ation evolved for the needs fromboth the ends,

in the aimof building a bridge between
graduates are mmde proactive
worl d. Both the ends
Institution forned

5.4.2 — No. of enrolled Alumni:

290

5.4.3 — Alumni contribution during the year (in Rupees) :

96000

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

adm ni strative,
institute inline with the vision and m ssion of the institution.

has decentralized its operations and has del egated authority at various |evels
to ensure good governance.

(1 QAC)
nonitors and stream ines Academic Quality initiatives |ike acadenm c audit
process and faculty performance appraisals.

responsibilities are entrusted to faculty through regular staff neetings to

I n-charge of

In the decentralized set up adopted in the Institution,

the academ c adm nistrative head nonitors the overall
powers for acadeni c,

fi nanci al

| nt er nal

the Principal,

functioning and has
i ssues for the growth of

Quality Assurance Cell

Structured del egation of authority

The Institute

who is



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/10221_awards_in_activities_1619185101.xlsx

encourage the acadenic | eadership anmong the faculty within subject disciplines.
Faculty are involved to participate through conmttees to nanifest their
adm ni strative skills with professional responsibility and accountability and
al so gui de student commttee nenbers to learn their |eadership qualities. This
acunen in decision-nmaking with regard to organi zi ng academ c
co-curricular and extra-curricular activities conducted in the
e The Heads of Departnments have adequate autonony
For taking inportant
The office

ensures their
adm ni strative,

course of the acadenic year.
to nonitor the functioning of the various departnments.

deci si ons, feedback fromall stakeholders is taken into account.
adm ni stration of the College is nonitored by the Admi nistrative Oficer
Superintendent, Head C erks, Senior Cerks, Junior Cerks and other
and Class IV Staff. The Adm nistrative Oficer in consultation with
the Principal co-ordinates the day-to-day activities. Thus, the
decentralization of departnents and personnel of the institution help in
inmproving the quality of its educational provisions. ¢ Proposals for procuring
required new | ab equi pment prepared by subject teachers in consultation wth
technical staff are submitted to HOD. These are reviewed, ratified and
reconmended i n Departnment Academ c Conmittee in terns of requirenent,
conparative statenments of quotations and budget allocations. Principal approves
and facilitates the procurenent of Lab equi pmrent and any other infrastructure
items through purchase commttee. HoDs | ook after receipt of equipnent
and their installation. Thus the nodus operandi for purchase of equi pnent
i nvol ves alllevels of enpl oyees. In the decentralized governance system
institute pronotes a culture of participative nmanagenent by involving the staff
and students The Governi ng Body del egates all the acadeni c and operationa
deci si on- maki ng power based on Quality policy to the Acadenic Mnitoring
Commi ttee headed by the Principal. Academic Mnitoring Conmittee (AMO)
formul at es conmmon wor ki ng procedures and conmuni cates to faculty for effective
i npl ementation. Faculty nenbers are given representation in various
comrittees/cells and allowed to conduct various prograns to showcase their

They are entrusted with responsibility as coordi nator and convener
| ectures and to

Manager,
Class |11

rel evant
t he

abilities.
for organi zi ng sem nars/wor kshops/ conf erences/ FDPs/ and guest
tours and to have collaboration with industry for academnc

organi ze industri al
benefit of students

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each)

Details

Interaction with industry for
provi ding industrial exposure to
students and faculty is of prinme

i nportance at BITS. For strengthening
the teaching | earni ng process,
institute has initiated One Faculty One
Industry practice. This has hel ped to
i mprove interaction with industry with
the invol venrent of every faculty.
Institute has tried to standardi ze the
di fference processes in order to
strengthen interaction with industry.
At the start of senester,every subject
teacher has to plan industrial visit
and expert talk by industry expert by
providing all the details to the

Strategy Type
Industry Interaction / Collaboration




departnents

Adm ssi on of Students

To i nmprove adm ssions, follow ng
salient activities are being done:
Banners are placed a prom nent
| ocati ons around Warangal .
Advertisenents in | eadi ng newspapers
.Brochure of the Institute is prepared.
Departnment Newsl etters are prepared
. Col | ege nmagazine is al so prepared
.Institute is an authorized ECET and
EMCET Exam Center Institute brochure
and newsl etters are shared with parents
and students during the ECET and EMCET
exam nation. Counseling of students and
parents is done Faculty counseling to
t he Juni or coll eges at various
| ocati ons

Human Resour ce Managenent

Recrui tment through the Staff Section
Conmittee. Staff requirenents are
obtai ned fromall Heads of Departnent
and revi ewed by the Principal Approval
is taken fromthe nanagenent.
Advertisenment in | eading newspapers and
Institute website. Conducting
interviews by Staff Section Conmittee.
Annual appraisal of all faculties done
by HOD and reviewed by the Principal.
Pronptions of the faculty deci ded
through the Staff Selection Committee.
Annual increnment deci de by nmanagenent
based on annual appraisals.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Li brary is using Newgen software for
Li brary Automation. Digital library and
wifi systemis available in library for
utilization of E-resources. Sufficient
nunber of books for readi ng and
reference, National Internationa
Journal s, Periodical are procured in
the library. Rules for issue of books
and for the collection of fines for non
returnabl e books in tine are prescribed
for the student. Library shall be
provi ded with books and journals as per
Al CTE norms and nore. A state of the art
digital library shall be established.
Requi red reprographic and printing
facilities shall be provided.Library
mai nt enance shall be conputerized and
automated with regular / constant up
keepi ng. Library shall be kept open for
a mninumof 12 hours a day. A nmedi a
resource centre will be provided to the
library.Material required for various
conmpetitive exam nations |ike GATE,
GVAT, CAT, CRE, Civil Services etc.,
shal I be nmi nt ai ned.




Research and Devel oprent

Institute is having Research and
Devel opnent Cell with the foll ow ng
obj ectives ¢ To create awareness for

Resear ch and Devel opment anong faculty
and students. ¢ To create interest and
notivate faculty to take up research
projects in cutting edge technol ogy °
To incul cate research attitude in
students. ¢ Mtivate and facilitate
students and faculty to solve soci al
chal | enges t hrough technol ogi cal

i nnovations. Institute conducts

Lectures, workshops to create awareness
and protects Intellectual property
rights of Faculty and
students.Institute pronotes and
supports faculty and students for
publishing their research work

Teachi ng and Learni ng

Head of the departnent nonitors the
teaching | earning process, and prepares
a report which is periodically shared
with the principal. The principa
nonitors the foll ow ng teaching
| earning activities: 1. Conduct of
| ectures and practical as per the tine
table 2. Preparation of the list of
def aul ters whose attendance is |ess
than 75 3. Conduct of nakeup cl asses
for the defaulters 4. Coverage of the
curriculum as per the syllabus 5.
Conti nuous internal evaluation (ClIE) of
the practical 6. Conduct of project and
sem nar presentations 7. Conduct of the
i nternal exami nation as per the tine
table 8. Analysis of test results 9.
Assignnents as per the plan Activities
of the Academic nonitoring are
periodically reviewed by the Principal
and corrective actions taken.

Curri cul um Devel opnent

Qut cone based, choice-based and
student centric policies are given nore
thrust in curriculumdesign. Mre focus

on professional and open el ectives.

Internal academic audits with

i nterdepartnental auditors are
regul arly conducted twice a year. Tota

credits and acadeni c requirenents
recommended by Al CTE nodel curricul um
are strictly adhered to for both UG and
PG programres. Students encouraged
under goi ng courses avail abl e on NPTEL
SWAYAM

Exam nati on and Eval uati on

e To conduct and nonitor the
Uni versity Exami nations as per the tine
tabl e systematically with proper
arrangements ¢« To conduct and nonitor
the three periodical tests as per the




schedul e systenatically wth proper
arrangements.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Feedback of students is used to
i nprove the teaching | earning process
and devel op new net hodol ogi es. Library
uses LMs for organizing its books’

i nventory, purchase of new books, etc.
Use of Googl e sheets/excel sheetsis
done for data transaction of academ c
and adnministrative nature. Few of them
are nentioned below. a. Mintaining for
C asss
Wor k/ practical s/ proj ect/sem nars. b.
Mai nt ai ni ng marks obtained in
assi gnnents, m dexam and sem
exam nations. c. Record of nakeup
cl asses and extra classes. Requisition
of library books (Academ c Pl an,
Feedbacks for devel opnents, Google
sheets Library requirenents)

Adm ni stration

Some of the administrative tasks
carried out by ONEDU software include
assigning roles to access reports as
per hierarchy (Principal. Head, etc.),

I D card generation for
student s. Acadeni cs Enpl oyees Leave,
Bi ometric attendance nonitoring for

Enpl oyees and Students, etc)

Fi nance and Accounts

Fi nance and accounts section uses
Tally and excel for carrying out
various accounting
activities.Accounting activitiescarried
out using Tally software

Student Adm ssion and Support

St udent adni ssion and nai nt enance of
data is done through ONEDU software.

Exam nati on

1. Exam schedul es of University
exam nations b. List of students c.
Exami nation Sunmary of students d. Hal
Nunber and seating arrangenents. e.
Exam nation results 2. Foll ow ng
activities are carried out online using
university portal: a. exam nation (UG
students and PG students ) b. Question
papers of University Exani nations
(received electronically) c. Online
subm ssion of marks for interna
exam nations d. Marks subm ssion for
sem nar/ practical and project
exam nations (UG as well as PG
progranms) e. Receipt of renuneration
for paper setting and exam nation
duti es.




6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the From date To Date Number of Number of
administrative participants participants
training (Teaching (non-teaching
programme staff) staff)

organised for
non-teaching
staff

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
No Data Entered/ Not Applicable !!!
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

Eligible Faculty are
sponsored to pursue
Masters / Doct oral
research and any ot her
hi gher education with
study Leave and nonetary
benefits. The policy for
rei mbursenent of fees
paid for such
STTPs/ Wr kshops is in
pl ace. * Registration
fees and speci al
incentives are given to
the faculty nenbers those
who publish papers in

e During festiva
times, salaries are
credited well in advance
and sone required anount
of noney is provided to
needy faculty to cover
t heir exigencies. Free
transport for non-
teachi ng The schenes such
as ESI and PF are
i mpl emented for staff.
Vacation | eave, nedica
| eave, maternity | eave
earn | eave are sanctioned

to enpl oyees as per rules

Nl



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/10221_Faculty_Emp_1619194284.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/10221_Development_training_programmes_1619194612.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/10221_Training_Programmes_1619196131.xlsx

journals.  Monetary of coll ege.
i ncentives are provided
to staff menbers who
conmpl ete their Ph.D.
Facul ty nmenbers are
notivated to undertake or
supervi se M nor and Mj or
research projects.-
During festival tines,
salaries are credited
wel | in advance and some
requi red anount of noney
is provided to needy
faculty to cover their
exi genci es.

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)
as well as

e Balaji Institute of Technol ogy Science carries out interna
external financial audits regularly. Enployees of institute take care of
internal audit while external auditors representing an outside audit firm
conducts external audit. Internal Auditors submt the audit report to Audit
Conmittee which in turn submts to Managenent. They involve in designing
Institute's systematic approach to eval uate and enhance the effectiveness of
financial processes and al so devel op specific risk managenent policies. They
al so ensure that all policies are inplenmented effectively. « Internal Audit is
perfornmed by officials deputed fromthe institute periodically and the reports
are obtai ned before the conduct of the external audit after the closure of the
accounts in all respects. During the course of internal audit, all required
steps are taken to regularize the accounts, to obtain confirmations for the
credit bal ances and to collect docunmentary evi dences wherever required and wl|l
| ook into reconciliation of unit w se balances with the control accounts and
banks reconciliations. ¢ External audit is done by statutory auditors after the
financial year. External auditors are independent of our organization. They
report to the Institution’s sharehol ders. They provide their experienced
opi nion on the truthfulness of the Institution' s financial statenents. ¢ They
observe accounting heads |ike Fees collected fromstudents, various expenses
made, Provident Fund, Profession Tax, TDS, Assets and Liabilities etc. A
t horough check and verification of all vouchers of the transactions is carried
out in each financial year. The observations given by the auditors are duly
conplied with. ¢« Based on the consolidated reports, our Institution submts the
annual returns every year to Incone tax authorities and the other rel evant
aut horities concerned.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose

funding agencies /individuals
No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

182700

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/10221_Funds_or_Grants_1619449929.xlsx

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes BI TS Yes | QAC
Admi ni strative Yes BITS Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. During First Year

St udent s | nducti on Program,
addressed in orientation session.2. Parent-Teacher
and feedback fromparents is collected.3. Parents are invited on G aduati on Day

Functi on.

Meet

Parents are invited and

i s conducted each year

6.5.3 — Development programmes for support staff (at least three)

Sof t ski | |

Training in ‘Tally Software to all

adm ni strative staff

6.5.4 — Post Accreditation initiative(s) (mention at least three)

No Data Entered/ Not Applicable !!!

6.5.5 — Internal Quality Assurance System Details

initiative by IQAC

conducting IQAC

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification Yes
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of

participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Awar eness
program on
Wonen
Enpower nment
- ASHA

09/ 01/ 2018

09/ 01/ 2018

124

Nill

Wonen of

Vor t h( VOW -

i nt ernati onal
wones day

08/ 03/ 2018

08/ 03/ 2018

502

Nill

Pai nti ng
Conpetition for
girl
st udent s- 2018

24/ 01/ 2018

Nill

154

Nill
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Softskills
training for
girls

11/ 01/ 2018

11/ 01/ 2018

212

NIl

Aer obi cs
Training for
girl students

27/ 12/ 2017

27/ 12/ 2017

126

Nill

program on Rol e

Awar eness

of Wonen in
soci ety

11/ 12/ 2017

12/ 12/ 2017

234

Ni |l

Debat e on
Dr ess Code

25/ 01/ 2018

25/ 01/ 2018

98

Nill

Fenal e students
on Govt Schenes

Awar eness
progranmm f or

,and Public
hel pl i ne
Number s

05/ 02/ 2018

05/ 02/ 2018

160

Nill

Rol e of Wonen
in Politics

15/ 03/ 2018

15/ 03/ 2018

233

Nill

Sel f Defence
Program

24/ 08/ 2017

24/ 08/ 2017

636

Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The institute has inplenented solar technology for generating alternate non

conventi onal

sources of electricity of 287KWh which is connected to the
Electricity board grid.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 6
Ranp/ Rai | s Yes 6
Rest Roons Yes 6
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

F

ollow up(max 100 words)

St udent s hand book

26/ 07/ 2017

The student handbook
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has been distributed as
hardcopy for all the
students. The students
are oriented towards the
content of the handbook
and the code of conduct
during the class
comm ttee neeting. Al so
the students are
noni tored for proper
dress code . Students who
default are counselled .

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Plastic free canpus. To reduce the use of plastic water bottles, RO water
outlet is fixed in sufficient nunber of points. Use of steel water bottle is
encour aged inside the canpus. The solar power plant is installed and operated.

The solar power plant is installed and operated.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1.Title of the Practice: Bridging the gap between industry and institution
2. vjective of the Practice: To involve the students in practical learning to
get real-tine industrial experience and acquired know edge fromindustry
interactions with RD and through the assignnents nore interesting. Execution of
MOU ( Menor andum of Understanding) at our institution : MOU s with various
organi zations will be hel pful to bridge the gap between academ ¢ and i ndustry.
Some MoU s are listed below. Wth the support of CISCO as Certification partner
conducted training prograns in our college. Students have actively participated
and al so got certified. Wth the support of TASK’ as skill devel opnent partner
many sem nars and wor kshops for students are successfully conducted. Wth the
support of “SWECHA” a non profitable organization as a partner works towards
enlightening the masses with the essence of Free Software and to |liberate
know edge to the students. Swecha conducted different workshops and seni nars.
Internship program Students of different branches attend various internship
prograns conducted by different conpanies for a period of 30-45 days during
sumrer. This will help themto understand the requirenment of industry and wll
be hel pful to enhance their technical skills.Student can also be placed in the
same conpany, if their excel during this internship program 3. The Context: To
make a student ready to fulfill the requirenent of the industry. 4. The
Practice:Institute foll owed nethod of project-based assignnents. Project Based
Learning: The institution has inplenented this nmethod for Mni projects rel ated
to subjects which was given to students as a part of the assignment. Students
are encouraged to do the projects with the guidance of faculty on their own
5. Evi dence of Success: Under RD cell one of the project naned “Portabl e Facial
recognition attendance device “has been selected in the Il T Bonbay I nnovation
Cell for program UREKA-2019 and got 14th place anbng 10858 projects. Portable
Faci al recognition attendance device: Now a day’s human authentication is very
i nportant issue in all public and private organizations. In all traditional
software aut hentications |ike thunb authentication, iris authentications are
limted and can take nore processing tine for authentication. In ordered to
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avoi d we designed a new i nage processing application for human faci al
And al so can record human exi stence w t hout human interaction.

recognitions.
Thi s new device can hold 50000 faces and can recogni ze 35 faces sinultaneously.

6. Probl ens Encountered and Resources Required: Qur college follows the
curriculum prescribed by the university which is conpletely different fromthe
i ndustry requirenent, to fulfill this gap ot of efforts is required. Mre
effort is required to train the students according to the needs of the
i ndustry. Best Practice — 2 1. Title of the Pracice: Fusion of “Student-centric
Devel op

“Pedagogy to achieve Graduate Attributes 2. Objectives of the Practice:
Know edge and Process Skills devel opnent

“Learner— Centric Environnent”
t hrough “ Course-Based Projects”. Enhance usage of “ICT in Teachi ng-Learning
Process”. Achieving “Graduate Attributes’ by all students. 3.The Context: A
fusion of several pedagogical - Learner-centric methods neets the needs of such
diversity in various dimensions in our institution. 4.The Practice: Student
centered teaching shifts the focus fromthe teacher to the student. It
encourages active participation on the part of the students and requires that
they nmonitor their own thinking.One of the feature of |earner-centric pedagogy
is Qutconme Based Education. Qutcone-Based Education (OBE) is a student-centric
teachi ng and | earni ng net hodol ogy in which the course delivery, assessnent are
pl anned to achi eve stated objectives and outcones. It focuses on measuring
student performance i.e. outcones at different levels. Gaduate Attributes in
Qut conme Based Education Engi neeri ng know edge: Apply the know edge of

mat hemat i cs, science, engineering fundanentals, and an engi neering
(Problem

speci alization for the solution of conplex engineering problens.
anal ysis: ldentify, fornmulate, research literature, and anal yse conpl ex
engi neering probl ens reaching substantiated concl usions using first principles
of mat hematics, natural sciences, and engi neering sciences. Design/devel opnent

Desi gn sol utions for conpl ex engi neering problens and design

of sol utions:
system conponents or processes that neet the specified needs with appropriate
consideration for public health and safety, and cultural, societal, and
envi ronnment al consi derations. Conduct investigations of conplex problens: The
probl ens: t hat cannot be sol ved by straightforward application of know edge,
t heories and techni ques applicable to the engineering discipline.that may not
have a uni que solution. For exanple, a design problemcan be solved in many
ways and lead to nultiple possible solutions.that require consideration of

appropriate constraints/requirenments not explicitly given in the problem
(l'i ke: cost, power requirenent, durability, product life,

statenent.
etc.).which need to be defined (nodeled) within appropriate nmathenmatica
concepts and tools.

framework. that often require use of nobdern conputationa
Modern t ool usage: Create, select, and apply appropriate techniques, resources,
and nodern engineering and I T tools, including prediction and nodeling to
compl ex engineering activities, with an understanding of the limtations The
engi neer and society: Apply reasoning informed by the contextual know edge to
assess societal, health, safety, legal, and cultural issues and the consequent
responsibilities relevant to the professional engineering practice Environnent
and sustainability: Understand the inpact of the professional engineering
and denonstrate the know edge

solutions in societal and environmental contexts,
of , and need for sustainable devel opnent. Ethics: Apply ethical principles and
commit to professional ethics and responsibilities and norns of the engineering
practice. Individual and team work: Function effectively as an individual, and
and in multidisciplinary settings.

as a nenber or |eader in diverse teans,
Communi cate effectively on conplex engineering activities with

Conmmuni cat i on:
the engineering community and with t h e society at |arge, such as, being able
make

to conprehend and wite effective reports and desi gn docunentati on,
and give and receive clear instructions. Project

ef fective presentations,
managenent and finance: Denonstrate know edge and understandi ng of the
engi neeri ng and nmanagenent principles and apply these to one’s own work, as a
nmenber and | eader in a team to nmanage projects and in nultidisciplinary




environments. Life-long |earning: Recognize the need for, and have the
preparation and ability to engage in independent and |ife-long learning in the
broadest context of technol ogical change 5. Evidence of Success: The
interactive | earning enhanced the teamspirit, |earning capabilities and soft
skills making them socially responsible. Students and faculty proactive
i nvol venment Course projects are a part of research projects to register for
Pat ent publications This could be possible by neans of innovative projects and
one of the exanple is given below. Smart C ass Switching The Internet of Things
is conprised of a variety of wirel ess technol ogi es and standards each offering
uni que connected lighting solutions. A connected lighting application in a
smart honme uses a connected |ight operating. This Project can give Snhart
interaction with class appliances through W-Fi and it can all ow nobile app
based switching to students. 6.Problens Encountered and Resources Required:
Learning styles creating a challenge to the classroomdeliverables for the
student fraternity. Adaptation of |ICT teaching nmethodol ogies is always a big
t ask

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. bi tswgl.ac.in/best-practices. php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Balaji Institute of Technol ogy Science was one of the first engineering
coll eges that were established in the year 2001 in the nost backward regi on of
Tel angana, Narsanpet. The mission statenent clearly defines the college’s
distinctive characteristic in terns of addressing needs of the society,
institute' s tradition value orientations. The objective of the institute is to
provide quality education in engineering to the students, to nmake them
acadenically superior and ethically strong. This objective is clearly reflected
in the nission statement. The vision of college is to becone a renowned
institute for inparting quality education. The institute ainms to achieve this
by incorporating experinental and project-based | earning in teaching-Iearning
process along with strong Industry-Institute Interaction and research
opportunities. Qur strengths in curricular, co-curricular and extra-curricul ar
areas have inproved the quality of education. Specifically, the attributes |like
60 graduation rate, nore than 60 placenent for eligible graduating students, 10
students opting for higher education in India and abroad refl ect the existence
of a highquality undergraduate programin BITS. The basic distinction is nmade
with the following: Institute provides training to the students through
i ndustry internship programto bridge the gap between industry and institution
I CT enabl ed classes are nore interactive. Qur Students acquire socially
responsi bl e by participating in various prograns conducted in nearby villages
of Narsanpet. Green canpus initiatives are inplenented keeping in mnd the
holistic perspective of |land use, social well being and preservation of the
environment. Qur Col | ege adopts OBE(Qut cone Based Education) which is a student-
centric |earning nodel enabling students understand subjects. To execute this,
various prograns such as workshops, conferences, debates, guests |ectures, nock
tests are conducted. Qur college support faculty in their all round
devel opnent. Sone of the innovations and best practices which have created a
positive inpact on functioning of institution are: encouragenent to students
and faculty to involve in RD activities. Book bank facility for SC ST students
Makeup/ Renedi al classes for weak | earners beyond curriculum sending students
to take internship, decentralization of acadenic adm nistration, well-thought
student counseling (mentorship)program The institute provides freeship (Free
Transportation, Free Library Books Facility Exenption from Exam nation Fee) to
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encour age economnically backward and neritorious students. Appropriate Tool set:
BI TS have thoughtfully catered to every aspect that a | earner should be
equi pped with, in terns of |earning resources and anmenities. BITS has
qual i fied, experienced and faculty monitor our students as guides, nentors and
facilitators. Faculty networking and faculty training prograns help our faculty
to build global conpetencies in the learners. BITS had a world cl ass
i nfrastructure well-equi pped with the best of I|ICT enabl ed Provisions enabling
dynami c | earning environment. Technical Skill set: Various Bridge Courses and
Val ue- Added Courses are offered to make the learners industry conpetent. The
Probl em Based Learni ng Met hodol ogy hel ps build critical thinking and problem
solving abilities anongst our learners. To facilitate experiential I|earning,
students are encouraged to take up Internships. To inculcate the spirit of
| earni ng, students are encouraged to participate in the annual Internationa
conferences and projects. Soft Skill Set: To devel op public speaking skills,
t eamnor k and

Provide the weblink of the institution

https://ww bitswgl.ac.in/lnstitutional-Distinctiveness. php

8.Future Plans of Actions for Next Academic Year

Institute has been initiating and inplenmenting various activities to assure and
improve quality in the different aspects of academ cs, co curricular and
extracurricular activities, faculty devel opnent prograns. In view of the vision,
m ssion and core values, institute has planned for following initiatives.

1. Conduct National |evel sem nars/ conferences/workshops 2. Community services

i ke Blood canp 3. Acadenic Audit by 1QAC 4. Train the students for the conpetitive
exanms |ike GATE, |ES GRE, TOFEL etc. 5. Organizing technical work shop, senm nars
and wor kshops 6. Al faculties nust be encouraged to create and upload their
lectures in soft form 7.Conduct orientation programfor the first year students
and lateral entry students 8.1SO 9001: 2015 Quality Audit and I SO Certification.
9.1t has been planned to enroll the students in Value Added Courses 10. Al
eligible students nust be undergone internship/field projects. 11.All faculty
menbers nust use ICT tools for teaching | earning process. 12. Apply NAAC Accr
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